
 

 

 

M.Com (General) 
 

1st Semester 

 
PAPER 

CODE 

PAPER NAME INTERNAL EXTERNAL TOTAL 

MCM101 Organizational Behaviour and Human Resource 

Management 

40 60 100 

MCM102 Managerial Economics 40 60 100 

MCM103 Macroeconomics and Business Environment 40 60 100 

MCM104 International Business 40 60 100 

MCM105 Marketing Management 40 60 100 

Total  200 300 500 

 

 

 

 

 

2nd Semester 

 
PAPER CODE PAPER NAME INTERNAL EXTERNAL TOTAL 

MCM201 Statistics for Business Decision 40 60 100 

MCM202 Operations Research 40 60 100 

MCM203 
Business Ethics and Corporate 

Governance 

40 60 100 

MCM204 Taxation Laws and Planning 40 60 100 

MCM205 Accounting Theory 40 60 100 

Total  200 300 500 

 

  



 
 

 

3rd Semester 

 
PAPER CODE PAPER NAME INTERNAL EXTERNAL TOTAL 

MCM301 Strategic Management 40 60 100 

MCM302 
Information Systems and Computer 

Applications 

40 60 100 

MCM303 Financial Markets and Financial Engineering 40 60 100 

MCM304 
Financial Management and Business 

Valuation 

40 60 100 

MCM305 
Strategic Cost and Management 

Accounting 

40 60 100 

Total  200 300 500 

 

 

 

4th Semester 

 
PAPER CODE PAPER NAME INTERNAL EXTERNAL TOTAL 

MCM401 Auditing and Insurance Service 40 60 100 

MCM402 
Corporate Financial Accounting and 

Reporting 

40 60 100 

MCM403 Financial Statement Analysis 40 60 100 

MCM404 International Business 40 60 100 

MCM405 
Security Analysis and Portfolio 

Management 

40 60 100 

Total  200 300 500 

 

  



 
 

 

Detailed Course Contents 

 

 
 
 

Paper1.1:Organisational Behaviour and Human Resource Management 

 

ModuleI 

 

 The concepts of organisation - concepts and understanding of Organisational Behaviour -

OrganisationalBehaviour in the global context.

 The individual in the Organisation - personality, values, attitudes, perception 

andlearning.

 Groups in organisation - foundations of group Behaviour - informal and formal groups-

Creativityand group decision making.

 Group dynamics- power and politics- organizational conflicts and resolution –

organizationalCulture.

 
 

ModuleII 

 

 Introduction– challenges– responses– objectives– Models

 Preparation and selection - job analysis and design - HR planning – recruitment –

selection

 Development and evaluation – placement – training – performance – appraisal – 

careerPlanning

 Compensation and protection - compensation management - incentives – benefits 

andservices

 

SuggestedReadings 

 Aswathappa,K.,OrganisationalBehaviour,HimalayaPublishing.

 Luthans,E,OrganisationalBehaviour,McGrawHill

 Moorheadandgriffin, OrganisationalBehaviour, Houghton-Mifflin

 Newstrom and Davies, Organisational Behaviour:Human Behaviour at work, 

TataMcGraw Hill

 Robbins,S.A.,OrganisationalBehaviour,PrenticeHall.

 Sukla,M.,UnderstandingOrganisations:OrganisationTheory andPracticeinIndia,
Prenticehall 

 L.M. Prasad,HumanResource Management-Sultan&Chand 2001

 K. Aswathappa, I:Iuman Resource and Personnel Management - Tata McGraw 

HillPublishingCo. 1999

 GarryDesslor, HumanResourcesManagement- PearsonEducation 2004

 Subba Rao & V.5.P Rao, Personnel/Human Resources Management, Konark, 

PublishersPvt. Ltd.1997

 C.B.Memoria,Personnel Management-Himalaya PublishingHouse 2002

 David Decenzo &jStephen Robbins, Personnel/Human Resource Management-

EasternEconomyPublication 1999,



 
 

 

Paperl.2:Managerial Economics 

 
ModuleI 

 

 Scope: Scarcity and Choice, Production Possibility Curve - Applications of 

EconomictheoryinManagerialDecisionMaking-

IncrementalReasoning,OpportunityCostPrinciple and Discounting - Concepts of Total, 

Average and Marginal - OptimizationMethods.

 

 Demand Theories and Applications: Consumer Theory - Choice under 

Uncertainty.Elasticityconcepts andapplications -Demand Estimation andForecasting.

 

 ProductionandCost: Short-run andLong-run Aspects.

 

 Pricing and Market Structures: Perfect Competition, Monopoly and 

Discrimination,MonopolisticCompetition, Oligopoly.

 

ModuleII 

 

 Risk and Uncertainties in Managerial Decision Making : Decision Criteria 

andApplications

 

 Managerial Theories of Firm: Sales Maximization with and without Profit Constraint -

Williamson and Marris Models - Satisfying Behaviour:Cyert andMarch.

 

 FactorPricing:BasicPrinciples- Impact underdifferentmarketconditions.

 

 Market Failures and Applications of Welfare Economics: Conflicts of Efficiency 

andEquity- Correction ofExternalDiseconomies through Government Policies

 
SuggestedReadings 

 FergusonandGould,MicroeconomicTheory

 HendersonJM and Quandt RE., MicroeconomicTheory,

 KoutsoyannisM.ModernMicroeconomics, MacmillanIndiaLtd.

 MaddalaandMiller E.,Microeconomics

 PyndickandRubinfield,.Microeconomics,PHI, NewDelhi+

 SalvatoreD.,ManagerialEconomics inaGlobal Economy, HarcourtCollins

 Publications

 SalvatoreD.,ManagerialEconomics,McGrawHill

 

 
Paper1.3:MacroEconomics and BusinessEnvironment 

 

ModuleI 

 NationalIncomeAccounting: MeasurementofGNP/NationalIncome-it’saccounting.

 EquilibriumIncome:Cases ofOpen andClosed Economies,Multiplier theory-



 
 

 

KeynesianApproach. 

 General Equilibrium: Aspects of Closed Economy-Commodity market and 

moneymarketequilibrium-IS-LM Approach.

 OpenEconomy:Short-run-aspects-IS-LMmodel.

 
Module-II 

 

 Inflation:Demandpull andCost pushtheories.

 Investment:PresentvalueandInternalrateofreturncriteria.

 Growth:Neo-classicalgrowththeory-Solowmodel.

 India's Macro Economy: Behaviour- National Income -its 

compositionand trends.

 India'sBusinessEnvironment: GovernmentPoliciestowardsFDIandFII.

 
SuggestedReadings 

 
 Branson,W.,MacroeconomicTheoryandPolicy,HarperInternational

 Froyen,TR.,Macroeconomics,MacmillanIndiaLtd.

 Mankiw,G.N; Macroeconomics,CBS Publication & Distribution, 

NewDelhi

 MisraandPuri,Indian Economy,HimalayaPublishingCo;

 Samuelson,P.A andNordhus, W.D.,Economics,Tata McGrawHillPublicationCo Ltd.

 

 
Paper1.4:International Business 

 
ModuleI 

 TrendsinInternationalBusiness:ColdWarEraandGlobalization-

ChangeinCompositionalsignificanceofTradeandForeignDirectInvestment(FDI)underGlob

alization- SEZs and their Significance.

 Multinational Corporations: Major Vehicles of FDI - their Inherent Disadvantages 

inHost Countries - their Advantages (Dunning's OLl Framework) - their Cost 

Advantage(rigorous proof required) through transfer of their Knowledge-based Assets - 

Conditionsof Host Country Welfare Gains from Multinational Investment vis-a-vis 

autarkic situation(rigorous derivation required).

 ForeignExchangeMarketandBoP:DemandandSupplyofForeignExchange--Significance 

of Marshall-Lerner Condition in Supply of Foreign Exchange - ExchangeRate - 

Devaluation and Up valuation of Domestic Currency -- Different Exchange 

RateRegimesandtheirMechanisms-

RiskManagement:SpotCoveringandForwardCoveringSpeculationinSpotandForwardMark

ets--ConceptsofForwardPremiumandDiscount-BoP:Definition, CurrentAccountand 

CapitalAccount,IdentityandEquilibrium,Fundamental Disequilibrium -IMF andWTO

 Regional Economic Integration: Tariff and its Impact - Tariff and Non 

tariffBarrierstoTrade- EU,ASEAN and SAARC.



 
 

 

ModuleII 

 
 Global Strategic Management: Concept of Global Strategic Management; Theory 

ofGlobal Competitiveness Alignment- Mapping competitiveness shifts; Porter's 

DiamondModel ofCompetitiveAdvantage; the10-PModel ofGlobalStrategicManagement.

 TheStrategyandOrganizationofInternationalBusiness:Strategyininternational

business-motivation and pressures in internationalization, the global firm as a value 

chain,Internationalization strategies; organization of international business - structure, 

controlsystems,and culture. 

 MarketEntry Strategy:Entry objectives;scale ofentry; timingofentry;entry modes.

 
 InternationalBusinessOperations:Globalmanufacturing;Globalmarketingmanagement;

Global humanresource management,Global businesscitizenship.

 
SuggestedReadings 

 

 ChacholiadesMiltiades,International Economics,McGrawHill.

 HillCharlesWLand JainA.K.,InternationalBusiness,TataMcGrawHill.

 Markusen,Melvin,KaemferandMaskus,InternationalTradeTheoryandEvidence,

McGrawHill. 

 RugmanandHodgetts,InternationalBusiness:AStrategicManagementApproach,

Pearson. 

 Taggart,James,H.andMcDermottMichaelC.,TheEssenceofInternationalBusiness,

PrenticeHall. 

 

 

Paper1.5:MarketingManagement 
 

ModuleI 

 

 Understanding Marketing: Concept; Needs and, Wants; Exchange, Transactions 

andRelationships;Consumerand Societalorientation.

 Emerging Issues in Marketing: Building Customer Relationships; Challenges in 

thenewMillennium; Rural Markets; Issue ofConsumerism.

 Developing Marketing Opportunities and Strategies: Marketing 

Environment;Designingthe BusinessPortfolio;Adopting Competitive Strategies.

 

ModuleII 

 

 Buyer Behaviour: Factors influencing Individual Buying Behaviour; Buying 

DecisionprocessforNew Products; Market Segmentation.

 Developing the Marketing Mix: Concept of Marketing Mix of Product and 

Service;Product Mix Decisions; New Product Development Process, Product Life 

Cycle; Price;Factorsto consider when setting Price; Pricing Strategies.



 
 

 

 Marketing Reach and Communication: Nature and Importance of Marketing 

Channels;Channel Organisation and Management; Nature and Importance of Marketing 

Logistics;LogisticsFunctions;MarketingCommunicationMix;Stepsindevelopingeffectivec

ommunication;Sales Promotion; Public Relation.

 
SuggestedReadings 

 KotlerandArmstrong, PrinciplesofMarketing, PearsonEducation.

 RamaswamyandNamakumari,MarketingManagement,Planning,ImplementationandContr

ol,Macmillan.

 Etzel,Walker,Stanton andPandit, Marketing,Conceptsand Cases,Tata McGrawHill.

 Saxena,MarketingManagement,Tata McGrawHill.

 Grewaland_evy,Marketing, TataMcGraw Hill

 PerreaultandMcCarthy, Essentialsof Marketing,McGraw Hill.

 Perreault and McCarthy, Basic Marketing: A Global Managerial Approach, 

McGrawHill. 

  



 
 

 

Papersatthe2nd-Semester Level 

 

Paper1.6:StatisticsforBusinessDecisions 

 
Module-I 

 

 Probability Theory:- Meaning of probability; Different definitions of probability; 

Totalprobability theorem; Conditional probability; Compound probability; Independent 

events;Bayes'theoremon conditional probability.

 RandomVariableandProbabilityDistributions:-Randomvariable;Probability

functions; Expectation and Variance of ,a random variable; Moments ; Binomial, 

Poisson,NormalandExponentialdistributions;Jointdistributionoftworandomvariables(discr

ete). 

 SamplingTheory-Basicconceptofsampling;Samplingandnon-samplingerrors;

Practicalmethodsofselectingrandomsample;Randomandnon-

randomsamplingtechniques;Sampling distributions(statement only);Sample 

sizedecisions. 

 Estimation-Conceptofpointandintervalestimation;Propertiesofagoodestimator;

Methodsofestimation(Momentsmethod,Maximumlikelihoodmethod,Leastsquaresmethod). 

 
Module-II 

 
 Test of Hypotheses- Basic concepts of hypothesis testing; Small sampleand largesample 

parametrictests; Tests based on Z, t,Chi-square and F statistic; Confidenceintervals;Non- 

parametrictests.

 AnalysisofVariance-Analysis of one-way classifieddata;Analysis of twoway

classifieddata with oneobservationper cell. 

 Multiple Regression Analysis - Multiple linear regression model; Multiple and 

partialcorrelationsMulticollinerarity,HeteroscedasticityandAutocorrelationproblemsin

regression. 

  Business Forecasting Models -  Components  of time  series;

 Decompositionmethod;Exponential smoothing  models ( Single exponential

 smoothing

model,Holt'smodel,Winters'model);Measurementofforecastaccuracy. 

 
SuggestedReadings 

 

 Das,J. K.,Statistics forBusinessDecisions, AcademicPublishers.

 Gupta,S. c.,Fundamentals ofStatistics,HimalayaPublishingHouse

 Hanke, J. E., WiChern, D. W. and Reitsch, A. G., Business Forecasting, Prentice Hall 

ofIndia

 Hooda,R. P.,Statistics forBusinessandEconomics,Macmillan.

 Johnson,R.A.ar:dWichern,D.W.,BusinessStatistics,JohnWileyandSons

 Makridakis, S., Wheelwright, S. C. and Hyndman R. J., Forecasting 



 
 

 

MethodsandApplications,JohnWileyand Sons

 Sharma,J. K. ,BusinessStatistics,PearsonEducation

 Sounderpandian,J.andAczel,A. D., CompleteBusinessStatistics,TataMcGrawHill

 

 
Paper1.7:OperationsResearch 

 
Module-I 

 

 LinearProgrammingProblem:-

Linearprogrammingproblemformulation;Graphicalsolution;Simplexmethod;Sensitivit

yanalysis;Duality;Dualsimplexmethod. 

 NetworkAnalysis:-Networkdiagram;Timeestimateforactivity;programme 
evaluationandreviewtechnique;Criticalpathmethod;Networkcrashing.; 

 TransportationandAssignmentModels:-Transportationproblems;Thetrans-

shipmentproblem;Assignment problems;Thetravelingsalesmanproblem. 

 Decision Theory and Game Theory :- Decision under uncertainty; Decision 

underrisk - expectation principle, Bayesian approach, decision tree approach; Utility 

theory;gametheory; Two personzero sumgame;Pure and mixed strategygames. 

 

Module-II 

 

 Replacement Decisions - Replacement of capital equipments; Preventive 

maintenancereplacementswith constantand varying moneyvalue; 

Groupreplacementdecision.

 Queuing Models: - Role of Poisson and Exponential distributions; Arrival and 

servicepattern;Single server model; Multipleserver model; Queuing decisionmodels.

 SimulationModels-Discretesimulationmodels;Continuoussimulationmodels;Formulation 

and solution technique; Monte-Carlo simulation; Applications to businessproblem.

 InventoryControlandSequencingModels:-Deterministicandprobabilisticinventory



 
 

 

models;Discreteandcontinuousinventorymodels,Price-discountinventorycontrolmodels. 

Assumptions and algorithm for solving sequencing problems; Johnson's 

rule;Maintenancecrew scheduling. 

 

SuggestedReadings 

 Anderson,Q.R.,Sweeny,D.J.andWilliams,T.A.,AnIntroductiontomanagementScience,Tho

mpson South-Western.

 Gupta,P. K and Hira,D. S. ,Problems inOperations Research, S Chand&Co.

 Kapoor,V. K,Operations Research,Sultan Chand and Sons

 Kasana,H._. and Kumar,K D. ,IntroductiontoOperationsResearch:

Theoryand Applications, Springer 

 Natarajan,_. M. , Balasubramani, P. And Tamilasari, A. , 

OperationsResearch,Pearson Education

 Ravindran, A. Phillips, D.T. and Solberg, J. J. , Operations 

Research:Principlesand Practices, JohnWileyand Sons

 Sharma,J. K,OperationsResearch: Theoryand Methods,Macmillan

 Srivastava,U. K, Shenoy, G. V. and Sharma, S. c., Quantitative Techniques 

forManagerialDecisions, New Age International0

 Taha,H. ,Operation Research,Prentice Hall

 Vohra,N. D.,Quantitative Techniquesin Management,TataMcgraw Hill

 

 
 

Paper1.8:BusinessEthics andCorporateGovernance 
 

Module-1:Business Ethics 

 

 Introduction: The nature of business ethics; the relationship between business 

ethics,corporategovernanceandethicalleadership;Kohlberg'ssixstagesofmoraldevelopment

;levels of ethical analysis;concept of corporateintegrity

 EthicalPrinciplesinBusiness:Theteleologicalapproach;thedeontologicalapproach;

thevirtueethicsapproach;thesystemsdevelopmentapproach;universalismversusethicalrelati

vism. 

 BusinessEthicsasaStrategicResponse:Strategicvision,corporatephilosophyandthe

conceptofenterprisestrategy;stakeholdertheoryandthe"stakeholder"inclusiveorganizati

on;stakeholder mapping; ethical leadership 

 ManagingEthicalDilemmasinBusiness:Ethicaldilemmaversusethicalissue;

characteristicsofethicaldilemmas;thedilemmaresolutionprocess;commonethicaldilemmasin

differentbusinessareas-finance,marketing,HRMandinternationalbusiness 

 
SuggestedReadings 

 Boatright,J.R., Ethicsandthe ConductofBusiness,PearsonEducation.

 Crane,A. And Matten,D.BusinessEthics; Oxford UniversityPress.



 
 

 

 Fernando,A.C.,Business Ethics: AnIndian Perspective Pearson Education.

 Petrick,J.Aand Quinn,J.F., Management Ethics:IntegrityatWork,Response Books.

 Trevino,L.K.and Nelson,K.A. ManagingBusinessEthics;John WileyandSons

 Velasquez,M. G.,Business Ethics: ConceptsandCases, PrenticeHall of India.

 Werther, W. and Chandler, D. Strategic Corporate Social Responsibility; Sage 

SouthAsiaEdition.

 

 

 

 
 Introduction

Module-II:CorporateGovernance 

 Background:emergenceofthecorporatesectorandneedforcorporategovernance.

 Agencyand stakeholdertheories

 Conceptand coreprinciples

 Corporatemis-governance:Somerecentexamples-Factorsresponsibleforsuchmis-

governance- Lessons fromthem.

 Globalinitiatives',andreforms(someexamples)

 LegalandRegulatoryframeworkofcorporate governance:

 Principal provisions of the Companies Act, 1956 with respect to improving quality 

ofgovernance. 

 Clause49 ofthe ListingAgreement (SEBI) 

 
SuggestedReadings 

 A.C.FernandoCorporate Governance:Principles,Policies andPractices, Pearson.

 A.G.Robert,MonksandNeilMinow,CorporateGovernance, Wiley.

 DarrylReedandSanjayMukherjee,CorporateGovernance,Eco11omicReforms,andDevelop

ment,Oxford University Press

 P.Chattopadhyay,CorporateMis-governance,IAAResearchFoundation.

 
 

Paper1.9:Taxation-Laws andPlanning 

 
Module-I 

 
 Exemptionsfromincometax( Sections10A,10AA,10B,10BA) 

 ProfitsandGainsofBusinessorProfession(includingMinimumAlternativeTax) 

 CapitalGains 

 Taxabilityof dividend 

 Setoffand carry forward of losses 

 Deductionsfromgrosstotalincome 

 AssessmentProcedure 

 Valuations(undertheWealthTax Act) 



 
 

 

Module-II 

 

 CentralExciseDuty 

 Customs Duty 

 Service Tax 

 CorporateTaxPlanning 

 

 
SuggestedReadings 

 

 Singhania,V. K.Direct Taxes,Taxmann . 

 Datey,V.S. Indirect Taxes, Taxmann. 

 

 
Paper1.10:AccountingTheory 

 
Module- I 

 Thenatureofaccountingtheory-approachestoaccountingtheory-

thehistoryofaccountingtheory-

therelevanceofaccountingtheoryinunderstandingaccountingpractice.

 Capital,valueandprofit.

 Accountingfordepreciationandassetimpairments.

 Accountinginformationandthecapitalmarket-issuesofdisclosuresandethicalreporting.

 

Module- II 

 

 Theconceptualframeworkofaccounting. 

 Methodofsetting accountingstandards. 

 Economicandpoliticalissues inaccountingstandardsetting. 

 Globalisationofaccountingstandards -theroleof IFRS. 

 Extensionoftheboundaryofcorporatereporting-limitationsofGAAPreporting-'socialand 

environmental reporting -accounting for intellectual capital. 

 
SuggestedReadings 

 Belkaoui,AR.AccountingTheory

 Carmichael,WhillingtonandGrahamAccountants'Handbook.

 Hendriken,E. and Breda,M. Accounting Theory

 Kirk,R. J.Accounting Standards:In DeptTheoryandPractice

 Myddelton,D.R. UnshacklingAccountants

 Schroeder,Clark & Cathey, Financial Accounting Theory _nd Analysis

 Scott,W.R. FinancialAccounting Theory

 Wolk, H. I. and Teamey, M. G. Accounting Theory:A Conceptual and 

InstitutionalApproach



 
 

 

 

 
 

Paper2.1:StrategicManagement 

 
Module-I 

 
 Introduction:Conceptofstrategy;strategicmanagement process;levelsofstrategy

 StrategicPosition-ExternalAnalysis: conceptofindustry;Porter'sFiveForces

Model;strategicgroups; industry life-cycleanalysis;macro environment

 Strategic Position-Internal Analysis: competencies and resources;

competitiveadvantage;analyzingcompetitive advantage andprofitability; value-

chainanalysis

 Functional-LevelStrategy:achievingsuperiorefficiency,quality,innovationand

customerresponsiveness 

 
Module-II 

 
 Business-Level Strategy: competitive positioning and the business model; 

genericbusiness-levelstrategies.

 Corporate-LevelStrategy-1:themulti-

businessmodel;horizontalintegration;verticalintegration;strategic out-sourcing.

 Corporate-levelStrategy-2:relateddiversificationandunrelateddiversification.

 ImplementingStrategy:organizationaldesign;strategiccontrolsystems;organizationalcultur

e;strategic leadership for competitive advantage

 
SuggestedReadings 

 C.W.LHillandG.R.Jones, StrategicManagement-AnIntegratedApproach,Biztantra

 G.JohnsonandK.Scholes, ExploringCorporateStrategy: TextandCases,PrenticeHall

 A.A.ThompsonatldAI.Strickland, StrategicManagement, Irwin_McGraw-Hill

 F.Cherunilam,StrategicManagement, Himalaya Publishing.

 

 
Paper2.2:InformationSystemsandComputerApplications 

 

Module-I 

 
 Introduction: Concepts of System, Properties and Types of Systems - Levels -

OperatingElementsofacomputer-

basedInformationSystem(CBIS),Evolution,ScopeandTypesofCBIS.

 Information Systems in Organizations: Transaction Processing Systems (with 

specialreference to accounting and financial information systems) Management 

Information andReporting Systems-Decision Support Systems (DSS) andGroup DSS-

Executive SupportSystem-ExpertSystemsand Artificial Intelligence.

Papersatthe3rd-
SemesterLevel 



 
 

 

 Information System Analysis and Design: Information System Development Life 

CycleModel;SystemDevelopment.

 Business Process Reengineering and Enterprise Resource Planning: The impact 

ofInformationTechnology-Organisationalimpactofreengineering-

InformationTechnologyandBusinessProcessRedesign-

ManagementchallengesinBusinessProcessRedesign - ERPand competitive advantage - 

Business ModellingofERP.

 Information System for Strategic Advantage: The Changing nature of 

InformationTechnology; Information as a strategic resource; Use of information sys.tem 

for strategicadvantage; components of information planning; global- business strategies 

and globalinformationsystems; strategic informationsystems and associatedrisks.

 InformationSystemsControlandSecurity:EvaluationofInformationSystemsusingcost

-benefitanalysis-InformationSystemsAudit–NatureandTypesofComputerCrimes-

Ethicalandsocial.issuesrelatingtoinformationsystem-Ethicsforan information society; 

InformationTechnology Act: 

 Management of Information Systems: Information Resource Management 

(IRM);Role of Information Systems Manager; Information Technology 

Management;ManagingInformation Services Personnel. 

 
 

Module-II 

 

 Computer Based Business Applications: Introduction and working with MS-Word 

in'MS-Office-Working withEXCEL-Creating Presentation withPower foint, 

Soundeffectand Animation effect.

 

 Understanding Major Functional Systems: Marketing & Sales Systems Finance 

&Accounting Systems, Manufacturing & Production Systems, Human Resource 

Systems,InventorySystems; 'their sub-systems,description and organizationallevels.

 

 EnterpriseApplications:EnterpriseSystemsOverview,SupplyChainManagement,Custom

erRelationshipManagement & Knowledge Management.

 

 Introduction to Accounting Packages: Preparation of Vouchers, Invoice and 

Salarystatements - Maintenance of Inventory records – Maintenance of Accounting 

records -PreparationofBalance Sheet- Preparation ofAnnual Reports

 

 Project Work: Developing a business application (Using MSAccess, Visual Basic) 

withadequateLaboratory Sessions

 
 

SuggestedReadings 

 Basandra,S.K.,ManagementInformationSystems,Wheeler.

 Laudon,K.C.andLaudon,J.P.,ManagementInformationSystems:OrganisationandTechnolog

y,Prentice Hall of India.

 Murthy,C.S.,ManagementInformationSystems:TextandApplications,HimalayaPublishing

 O'Brien,J.A.,ManagementInformationSystems:AManagerialEnd-

UserPerspective,GalgotiaPublications.



 
 

 

 Parker,C.andCase,T.,ManagementInformationSystems:StrategyandActions,

Mitchel-McGrawHill. 

 Schultheis,R.,andSumner,M.,ManagementInformationSystems:TheManager'sView,
TataMcGrawHill. 

 Turban,Aronson,Decision SupportSystem&Intelligent System,Pearson.

 Jaiswal,ManagementInformationSystems, OxfordUniversityPress.

 Alter,InformationSystems,FoundationofE-Business,Pearson.

 Blanc,ComputerApplication forthe NewMillennium,VikasPublishing.

 
 

Paper2.3:FinancialMarketsandFinancialEngineering 

 
Module– I: FinancialMarkets 

 
 Economy and the Financial System: Introduction – Savings and Investment –

Relationship between financial system and economic growth – Indian Financial System –

GlobalFinancial System–Financial markets in theglobalised financialsystem.

 The Money Market: Introduction – Money market and the economy – Relationship 

withthe banks – Importance and its defects – Types and instruments of money market –

Money market intermediaries – Recent developments in the global money 

marketsincludingIndia.

 The Capital Market: Introduction – Indian Capital Market – Reforms in the 

capitalmarket – Leading capital markets of the world – Integration of Indian Capital 

Marketswith the Global Capital Markets – Regulations of Capital Market & the 

Securities andExchange Board of India (SEBI).

 The Debt Market: Introduction – The Private Corporate Debt Market –The Public 

SectorUndertakingBond Market –The Government Securities Market.

 The Primary Market: Introduction- Evolution in pricing regime – Functions of 

PrimaryMarket –Role ofintermediaries–MerchantBanking– Issuemechanism–

Bookbuilding

–Green  Shoe Option –Online IPOs– Preferential Issues. 

 The Secondary Market: Introduction –Pre & Post reforms stock market scenario -

Organisation and management of Stock Exchanges – Stock market indices – 

RegionalStockIndices– Participation ofForeign Institutional Investors.

 FinancialServices:MutualFunds–Factoring&forfeiting–HousingFinance–VentureCapital 

– Lease Financing – Credit Rating.

 

SuggestedReadings 

 BholeL M., FinancialMarkets andInstitutions,Tata McGraw-Hill.

 Fabozzi,Modigliani,JonesandFerri,FoundationsofFinancialMarketsandInstitutionsMarket

s,Pearson Education.

 GrinblanttM.,Financial MarketsandCorporate Strategy,Thomson

 Khan,M.Y.,IndianFinancial System, OxfordUniversityPress

 Kohn,M.,Financial InstitutionsandMarkets,Tata McGrawHill



 
 

 

 Machiraju,H.R. Merchant Banking, Vikash Publishing

 Pathak,V. Bharati,The IndianFinancial System,Pearson Education

 Sadhak,H.,MutualFundsinIndia:MarketingStrategiesandInvestmentPractices,
ResponsePublications. 

 
Module-II:FinancialEngineering 

 
 Introduction:ContributingFactors-theScopeofFinancialEngineering;ToolsofFinancial 

Engineering-Financial Engineering vs. Financial Analysis; Nature and Types ofDerivative 

Securities-Basic Characteristics of Derivative Securities. Indian DerivativesMarket-

AnOverview

 

 ForwardContracts:ForwardContractsonCurrencies-ValuingForwardContracts-

ForwardPricesforaSecurityunderDifferentSituations,ForwardRateAgreement(FRA).

 

 Futures Contracts: The Nature and Uses of Future Contracts- Mechanics of Buying 

andSelling, Valuation of FutureContracts-Financial Futures-Stock Index Futures-

ForeignCurrencyFutures-Options onFutures.

 Option Contracts: Types of Option Contracts- Trading, Strategies, Option 

ValuationSingle-period Options vs. Multi-Period Options-Option Pricing-Option Pricing 

Models-Binomial Model-Black-Scholes Model- Option– Path- Dependent Options - 

Exotic optionContracts.

 

 SwapContracts:OriginofSwapContracts-FormsofSwapContracts-InterestRateSwaps-

PricingofInterestRateSwaps-AssetSwapsForwardSwaps-Swaptions-Currencyswaps-

Commodity swapsOver-the-counter InterestRateDerivatives.

 

 CommodityDerivatives:TradingStrategiesinCommodityFuturesMarkets;InternationalCo

mmodity Market; RegulatoryFramework

 

 
SuggestedReadings 

 CuthbertsonandKeith,FinancialEngineering:DerivativesandRiskManagementJosseyBass

 Hull,Introductionto FuturesandOptions Markets,PrenticeHall ofIndia

 Kolb,PracticalReadings inFinancialDerivatives,BlackwellBusiness

 Lyuu,FinancialEngineeringand Computation,CambridgeUniversityPress

 Marshalland Bansal,Financial Engineering,Prentice HallofIndia.

 
 

Paper2.4:FinancialManagementandBusinessValuation 

 
ModuleI 

 Introduction: Functions of Financial Management - Objectives of the Firm 

AgencyTheory(including costsand constraints).

 FinancialEnvironmentorSystemandRole ofFinance Manager.



 
 

 

 SourcesofCapital and Cost ofCapital

 AnalysisofLeverages

 CapitalStructure:Theoriesand Planning

 CapitalBudgetingDecisionin certaintyanduncertainty

 ManagementofComponentsofWorkingCapital

 Dividend Policy

 

SuggestedReadings 

 Banerjee, Bhabatosh, Financial Policy and Management Accounting, 

PHILearning,8th ed.

 BreaIey, Meyers, Allen and Mohanty, Principles of Corporate Finance, 

TMH,8th ed.

 Chandra,Prasanna, FinancialManagement: Theory andPractice,TMH,7th ed.

 Khan,M.Y.andJain,P.K.,FinancialManagement:Text,ProblemsandCases,TMH,5thed.

 Khan,M.Y.,IndianFinancial System,TMH,5th ed.

 Machiraju, ,H.R., Mergers, Acquisitions and Takeovers, New 

AgeInternational,New Delhi, 2007

 Markowitz,H.M.,PortfolioSelection:EfficientDiversificationofInvestments,

Wiley. 

 Pandey,I.M., FinancialManagement,Vikas, 9thedition.

 VanHome, Jamesc.,FinancialManagementandPolicy,PHI/Pearson,12thEdition

 Walker,E.W.,EssentialsofFinancialManagement, PHI,3rdIndian reprint.

 

Module-II:BusinessValuation 

 

 Mergers, Corporate Control and Governance : Introduction – Sensible motives 

formergers - Some dubious reasons for mergers – Estimating merger gains and cost – 

Themechanics of a merger – Merger and the economy – Cross-border acquisitions –

Strategicalliances.

 Corporate Restructuring: Introduction – Leveraged buyouts – Fusion and Fission 

incorporatefinance – Conglomerates– Legal andprocedural aspects.

 Business Valuation: Introduction – Conceptual framework of valuation – Approaches 

/methodsof valuation –Other approachesto value measurement.

 Acquisitions & Shareholders Value: Introduction – Defining success of M&As –

Measuring the impact of acquisition on shareholders returns – Review of stock 

marketassessmentof acquisitionperformance– Post-merger performance.

 

SuggestedReadings 

 Arzac R. Enrique, Valuation for Mergers, Buyouts and restructuring, Wiley 

Studentedition.

 Brealey, Myers, Allen and Mohanty, Principles of Corporate Finance, The McGraw-

HillCompanies

 Damodaran,OnValuation, JohanWilly

 Vohra& Bagri,Optionsand Futures, TataMcGraw-Hill



 
 

 

Paper2.5:StrategicCostandManagementAccounting 

 
ModuleI 

 

 Introduction:RoleofStrategicCostandManagementAccountinginaGlobalizedCompetitive  

Environment, Cost Management as one of the Critical Success Factors ofthe Firm, Nexus 

between Strategic Management and Strategic Cost Management, ValueChainApproach 

for Cost Management.

 Toolsof Strategic CostManagement:

(i) ActivityBased Costing Systemand ActivityBasedCostManagement. 

(ii) TargetCosting, LifeCycle Costing,QualityCosting, JIT. 

 Performance Measurement: Return on Investment, Residual Income, Different 

ValueAdded Concepts like Economic Value Added, Market Value Added, Cash Value 

Addedetc.,and Balanced Scorecard. .

 TransferPricing:Need,Principles,Different MethodsandtheirApplicability.

 ResponsibilityAccountingandReporting

 

Module-II 

 

 CostAnalysis forDecision Making: RelevantCosting

 MarginalCostingandStrategic ManagementDecisions

 ManagementControlSystems:

(1) BudgetaryControlSystem 

(ii) Standard Costing and Variance Analysis 

(includingSalesVariance) 

(iii) CostControl,CostReduction,Benchmarking,ValueCh

ain AnalysisandValue Engineering 

 

 
SuggestedReadings 

 Atkinson,Kaplan,Matsumara,Yong &Kumar,ManagementAccounting,
PearsonEducation,NewDelhi . 

 Basu, Banerjea & Dandapat (Edrs.), Strategic Cost Management, 

UniversityofCalcutta

 BhabatoshBanerjee,CostAccounting,PrenticeHallofIndia,NewDelhi.

 Bhabatosh Banerjee, Financial Policy and Management Accounting, 

PrenticeHallof India_:New Delhi.

 Blocher, Chen, Cokins & Lin, Cost Management - A Strategic Emphasis, 

TataMcGrawHill, New Delhi.

 ColinDrury,Managementand CostAccounting, ThomsonLearning

 Hansen&Mowen,Management Accounting, ThomsonLearning

 Horngren, Datar, Foster, Cost Accounting - A Managerial Emphasis, PHI and 

PearsonEducation.New Delhi



 
 

 

Papersatthe4th -Semester Level 

Paper-2.6:AuditingandInsuranceServices 

 
Module-I 

 

 Concept of Audit and Audit Evidence: Philosophy of Audit, Extended meaning 

ofAudit,AuditingasaSocialScience,SocialobjectsofAudit;Sourcesofevidence,Reliabilityof 

audit evidence, Methods ofobtainingaudit evidence.

 Standardsof Auditing

I 

 Audit Report and Auditor's Independence: Essential of good report, Types 

ofAuditor's Report - Clean report, Qualified report, Adverse report, Disclaimer of 

opinion,Piecemealreport; Auditor's IndependenceMeaning anddifferentissues

 

 Risk Assessment and Internal Control System: Elements of internal control, 

Reviewand documentation, Evaluation of internal control system, Internal control 

check list,Testsof control, Application ofconceptof materiality and audit risk

 
Module-II 

 

 SpecialAudit:CostAudit,ManagementAudit,OperationalAudit,ForecastAudit,Green(Envir

onmental)Audit.

 Auditingin ComputerizedEnvironment:Specialaspects ofCIS

 (computerizedInfo

rmation system) Audit Environment, Need for review of internal control, Approach 

toauditinCISEnvironment,useofcomputersforinternalandmanagementauditpurposes:auditt

ools,test  packs,computerizedaudit programme

 

 Professional Ethics and Professional Misconduct: Enquiry into charges 

ofmisconduct,Schedules of the Chartered Accountant Act, 1949

 

 GovernmentAudit:Localbodiesandnot-for-

profitorganizations,ComptrollerandAuditorGeneraland its constitutional role

 
SuggestedReadings 

 Basu, B.K, An Insight into Auditing- A Multidimensional approach, Basushree 

BookStall.

 Gupta,K,Contemporary Auditing,Tata McGrawHill.

 Basu,S.K,Auditing-Principles&Techniques,PearsonEducation.EmileWoolf,

AuditingToday,PrenticeHallIndia 

 ICAI,AuditingStandards andGuidelines.

 Tandon,B.N.,AuditingPractice, SultanChand,NewDelhi.



 
 

 

Paper2.7:CorporateFinancialAccountingandReporting 

 
Module-I 

 

 Disclosuresin company accounts

 Corporatesocialreporting

 Valuation ofcorporate securities

 SegmentReporting

 Accountingand reportingofintangibleassets

 IssuesregardingImpairment ofAssets

 
Module-II 

 

 ConsolidatedAccounts

 Accountingfor corporate restructuring

 Accountingfor financialinstruments

 Accountingfor mergerandacquisitions

 Emergingissuesinfinancialaccountingand reporting

 
SuggestedReadings 

 Baker,Lembke and King,AdvancedFinancial Accounting,McGraw Hill, ,

 Banerjee & Basu, (ed.), Corporate Financial Reporting, DSA in 

Commerce,University ofCalcutta

 Banerjee, B. Regulation of Corporate Accounting and Reporting in India, The 

WorldPress

 BaruchL.,Intangibles:Management,Measurement,and Repohing,PrenticeHall

 Basu, A K., Rediscovering the Balance Sheet - a corporate financial 

reportingperspective,DSA in Commerce, University of Calcutta

 Beams, F.A,AdvancedAccounting,PrenticeHall

 Beaver,W.,FinancialReporting: AnAccountingRevolution,PrenticeHall

 Bedford,N.M.ExtensionsinAccounting Disclosure, PrenticeHall

 Chakraborty,H;,AdvancedAccountancy,OxfordUniversityPress

 Gupta,R.L.,Advanced Financial Accounting, S.Chand & Sons

 Lee,T.A ,Modern FinancialAccounting, ELBS

 LewisandPendrill,AdvancedFinancialAccounting, FinancialTimes\Prentice Hall

 Maheshwari,S.N.,Advanced Accountancy,(Vol. -II), VikasPublishingHouse

 Shukla,Grewalkmd Gupta, Advanced Accounts(Volume-II)S.Chand &Co.

 Zeffand Dharan, Readingsand Notes on FinancialAccounting, McGrawHill



 
 

 

Paper2.8:FinancialStatementAnalysis 

 
Module- I 

 

 Introduction:Meaningandobjectiveoffinancialstatementanalysis–Origin-

of financialstatementanalysis-Demandfor andsupplyof financialstatementinformation 
-Sourcesoffinancialstatementinformation-

TraditionalversusNewapproachtofinancialstatement analysis 

 Tools and Techniques of Financial Statement Analysis: Horizontal or trend analysis -

Verticalanalysisorcommonsizestatements-Useofaccountingratiosandotherstatistical 

measures for analysis - Inter-firm and intra-firm comparisons - benchmark forcomparison

 Profitability and Cash Flow Analysis: Application of accounting ratios for 

measuringprofitability - Concept of economic value added - Importance of analysis of 

cash flowstatement - Interpretationof cash flow statement

 LiquidityandSolvencyAnalysis:MeasurementofLiquidityandSolvencybyapplication of 

ratios - Liquidity and distribution of current assets- Capital structureanalysis

Module- II 

 

 Capital Market Efficiency and its Implications for Financial Statement 

Analysis:Random walk and efficient capital market - Nature and forms of efficient 

capital market-Efficient capital market anomalies - Implications of capital market 

efficiency - Role offinancialanalyst in efficient capitalmarket.

 DistressAnalysis:Meaningoffinancialdistressandcorporatefailure-Causesand

symptomsof failure - Modelsfor predictionof corporatefailure 

 Analysis of Business Combinations: Meaning and Types of business combinations -

Reasonsforcombinations-DeterminationofExchangeRatio-

Evaluationofpostcombinationperformance

 CreditandEquityRiskAnalysis:Typesofcreditandequityrisks-Conceptofcredit

rating - Models for prediction of bond rating and bond risk premium - Techniques 

ofequityriskanalysis 

 

SuggestedReadings 

 Lev,B.Financial StatementAnalysis: ANewApproach,PrenticeHall

 White,SondhiandFried,TheAnalysisandUseofFinancialStatements,JohnWiley&Sons

 Sinha,G.,FinancialStatementAnalysis,PHIlearning privateLtd.

 Foster,G., FinancialStatement Analysis, PrenticeHall.

  Bernstein and Wild, Financial Statement Analysis: Theory, Application

 andInterpretation,McGraw Hill

 Peter,W.,FinancialStatementAnalysisAnInternationalPerspective,BusinessPress-

Thompson Learning

 Foulke,R.A.PracticalFinancialStatementAnalysis,TataMcGrawHill

 Myer,J.N.FinancialStatementAnalysis,PrenticeHall



 
 

 

Paper2.9:InternationalBusiness 

 
Module-I 

 

 The International Monetary System: Alternative Exchange Rate Systems - The IMF -

Classification of Exchange Rate Regimes - Emergence of the Euro - 

Depreciation,Appreciation,Devaluation and Revaluation -Currency Convertibility

 Foreign Exchange and Derivatives Markets: Spot – Forward- Currency-Futures -

CurrencyOptions - Currency Swaps.

 ParityConditionsinInternationalFinance:PurchasingPowerParity–FisherEffect-

InternationalFisher Effect- Interest RateParity– UnbiasedForward RateTheorem.

 ForeignExchangeRiskManagement:ConceptofForeignExchangeRisk–Typesof

Exposure-MeasuringForeign ExchangeRisk-Managing ForeignExchange Risk 

 
Module-II 

 

 International Financing: International Financial Markets - Foreign Access to 

DomesticMarkets- Development Banks - The Euro Markets

 ForeignInvestmentAnalysis: InternationalPortfolioInvestment–

InternationalCapital Budgeting

 InternationalWorking CapitalManagement: FinancingForeignTrade–Current 

AssetManagement - FinancingCurrent Assets

 InternationalTransferPricing andInternationalTaxation

 

SuggestedReadings 

 Shapiro,A.C.,MultinationalFinancialManagement, Wiley

 Levi,M.D.,Inter_1ational Finance,Routledge.

 Apte,P.G.,International Finance,Tata McGrawHill

 Siddaiah,T,InternationalFinancialManagement, Pearson

 

 
Paper2.10:Security AnalysisandPortfolioManagement 

 
Module-I:Security Analysis 

 
 UnderstandingtheworldofInvestments:Investingandinvestments-Natureofinvestments - 

Investment attributes - Comparison between investment, speculation andgambling-

Investmentalternatives-Realassetsvs.financialassets-Meaning,characteristics and types of 

financial assets - Derivative securities - Direct vs. indirectinvestments–

Frameworkofinvestment:policiesandpracticesforinstitutionsandindividuals-

Techniquesofsecurityanalysis-Fundamentalanalysisvs.technicalanalysis.

 Organizationandfunctioningoffinancialmarkets:Primarymarketvs.secondary



 
 

 

market-Regulationoffinancialmarkets-SEBIguidelinesrelatingtopublicissue,pricing of 

issues, appointment of merchant bankers and underwriting of issues - Stockmarketindices 

(conceptand calculation) 

 Fundamentalanalysis:Economicanalysis-Industryanalysis-Companyanalysis(including 

forecasting future performance) - Methods of equity valuation - Bond analysisandvaluation

 Technicalanalysis:Chartingtechniques(trends,movingaverage,relativestrength,point

andfigure analysisetc.) -DowTheory- Keytechnicalindicators 

 

 
Module-II:PortfolioManagement 

 
 Portfolio Analysis: Concept and estimation of risk and return of individual securities -

Relationshipbetweenriskandreturn-Typesofsecurityrisk-Systematicriskvs.unsystematicrisk-

Conceptofportfolioandportfoliodiversification-Portfoliomanagementprocess-

Implicationsofdiversificationforinvestors-Diversificationstrategies -Portfolio riskand 

return- Markowitzrisk-return optimizationprinciple

 Portfolio Selection: Markowitz (mean-variance) efficient frontier and optimal portfolio -

Introduction of a risk free security in portfolio - Market portfolio - Capital market 

line(CML)

 CapitalMarketTheoryandEvaluationofInvestmentPerformance:Capitalasset

pricing model (CAPM) - Features and assumptions - Concept and estimation of 

BetaCoefficient - Significance of Beta in portfolio decisions - Single index market model 

forportfolio construction - Security market line (SML) - Criticisms of capital asset 

pricingmodel- Arbitrage pricing theory (APT) 

 Evaluationofportfolioperformance:PortfolioperformancemeasuresPortfoliorevision- 

Portfolioinsurance -Mechanics of international diversification

 
SuggestedReadings 

 Chandra,P.)InvestmentAnalysisand PortfolioManagement, TataMcGraw Hill.

 Elton,Gruber,Brownand Goetzmann, ModernPortfolioTheory andInvestmentAnalysis,

John Wiley&Sons. 

 Fabozzi,F.J.,InvestmentManagement, PrenticeHall.

 FischerandJordan,SecurityAnalysisandPortfolioManagement, Prentice Hill.

 Jones,C.P.,Investments-Analysisand Management,JohnWiley &Sons.

 Sharpe,AlexanderandBailey,Investments, PrenticeHall.
 


